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The County has asked to roll our contract for one year and to 
start negotiations in November 2016.  All members will be re-
ceiving the following letter in the mail. 

                               

 

 

 

The County has sent Local #1 a proposal to roll our contract for one year. What that means is  our contract 
would expire on June 30, 2017 rather than June 30, 2016 and that all terms and conditions would remain the 
same. The reasoning behind the offer is that the County has contracted out with a private consulting firm to 
do a class and compensation study on which they would be basing their economic (pay) proposals. The 
County believes it will take about six to nine months to complete such a study, which means it would be 
ready about the time we would start negotiations in November of this year. 

 

Normally, I would not be recommending that we agree to roll our contract, it means that we delay any possi-
bility of a raise for a year. But this is an unusual time where the rollover looks to be in our best interest. The 
County is not going to want to talk to us about pay issues until it has the data from its class and comp study, 
so that could lead to some extended negotiations if we were to start now, and extended negotiations are not 
usually the best way to go. We are not agreeing to accept the info from the class and comp study, but it 
would be helpful to have it early on in the negotiations. 

 

The other benefit I see in agreeing to the rollover is to avoid negotiations in an election year. Politics in El 
Dorado are volatile to say the least. Currently there is a recall petition against four of our Supervisors ad 
three spots are up for election in June. That may not be the best timing for bringing our proposals to the 
County. 

 

Based on the above, I am recommending that we accept the County’s offer to roll the contract and begin ne-
gotiations on the next contract in November of this year.  The decision is of course, yours to make, and that 
is why we have included a ballot for you to send in. So, please fill out the enclosed ballot and mail in the 
stamped envelope, Once we have tallied the vote, we will let everyone know the result. 

COUNTY HAS PROPOSED “ROLLING“ OUR CONTRACT FOR ONE YEAR 

Jere Copeland,                            

Executive Director 
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Voluntary Insurance Benefits—Notification of Changes 



Scholarship Winners Announced                     
By Rebecca Klare, Scholarship Chair 
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EDCEA, Local #1 is proud to announce the scholar-
ship winners for the upcoming 2016-2017 school 
year.  Each applicant receives $1,000  towards their 
secondary school endeavors.   

  

AND THE WINNERS OF $1,000 EACH ARE…  

        First place,    Kaitlin Watkins, daughter of Deana Howey.   

      Second place, is a tie between: 

    Benjamin Brazzel, son of David Brazzel  

                                  Summer Ward, daughter of Patricia Ward 

 

CONGRATULATIONS to these fine students.  We would like to remind everyone that EDCEA,     
Local #1 scholarships are available each year.  Your Board of Directors vote on the number of,     
and monetary amount of each scholarship with a minimum of 2 scholarships, at $500 each as per 
EDCEA, Local #1 Bylaws.  We encourage all to apply who are eligible for future scholarships.   

There’s Still Time to Apply for the Katz Scholarship  



2864 Ray Lawyer Dr., Ste 202 

Placerville, CA 95667-4004 

To View Your 

 Board of Directors, 

Check out the web—

www.edcea.org 

Phone:   530-626-2565  

               800-479-2560 

Fax:       530-626-2569 

EDCEA, LOCAL #1 

 May Day—Not Just a Day of Flowers 

 

Sponsored by: 

Visit: http:/www.peuperks.com/ 

POWELL’S STEAMER CO. & PUB are 

now offering El Dorado County Local #1 

members a 10% discount off any weekday 

lunch.  Please show your membership 

LIDDELL CHIROPRACTIC 

Cameron Park 530-626-3433   

2555 Greenwood Lane Ste. A, Cameron Park 

Take Hwy 50 to Cambridge to Merry Chase & 

Placerville  530-626-3440 

2864 Ray Lawyer Dr. Ste. #102, Placerville  Just 

Two Convenient Locations 

Dr. Liddell will offer a 25% discount for all chiro-

practic services to all EDCEA, Local #1 mem-

bers when they show their membership card.  

This offer applies only to cash patients with no 

Want to advertise your business here? 

PEU PERKS Registration: 

 

1) Click on Register Now (tab at top of                    

home page). 

2) Enter your Company Name (call us). 
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May Day celebration is also called the International Workers' Day, a holiday    
created by labor organizers in commemoration of the Haymarket Riot of May 4th, 
1886, when some 200,000 U. S. workmen engineered a nationwide strike for an 
eight-hour day.” 

Background—In post-Civil War America, the Industrial Revolution was in full 
blaze and workers were suffering. Machines were replacing skilled laborers, 
hours were increasing, conditions were worsening, and the wages just were not 
enough for a decent living. The revolutionary ideas of socialism and Marxism 
caught on with many of these disenfranchised and antagonized laborers, and the 
movement for an eight-hour day had gained powerful momentum. With all of this 
brewing, disputes and riots ignited again and again. Then at a large protest in 
Chicago's Haymarket Square someone threw a dynamite bomb at the cops, 
which triggered a battle that left at least twelve dead and more than 120 wound-
ed. The riot was followed by a hugely publicized trial and the eventual hanging of 
four anarchists, the "Haymarket Martyrs."  

In the United States, Labor Day is celebrated the first Monday in September of 
each year.  In many parts of the world, May Day is known as the International 
Workers’ Day and is celebrated May 1st. 

Women workers in the    

May Day Parade in        

New York City in 1936      

~ ~ ~                              

Patrick J McGuire           

is                                 

Credited with Motto:         

8 Hours Work                     

8 Hours Leisure                

8 Hours Sleep           

~Known as the~                   

Father of Labor 


